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WHY DOES 
“An Attitude of Gratitude” 

MATTER?



• Greater emotional and social 
well-being

• Better sleep quality

• Lower depression risks

• Favorable markers of 
cardiovascular health

• Longer life

Harvard Medical School, 2024

• Recognition for diverse 
contributions and outstanding 
performance

• Improved job satisfaction

• Improved workplace culture

• Sense of belonging

• Confidence and self-worth

Harvard COACHE 2023 Impact Report

Individually

U N I V E R S I T Y O F  S O U T H  F L O R I D A

Collectively

Cultivating an Attitude of Gratitude: Benefits

https://www.health.harvard.edu/blog/gratitude-enhances-health-brings-happiness-and-may-even-lengthen-lives-202409113071
https://coache.gse.harvard.edu/coache-impact-report


Drivers of 
Faculty 
Success

U N I V E R S I T Y  O F  S O U T H  F L O R I D A



U N I V E R S I T Y O F  S O U T H  F L O R I D A

USF Strategic Plan: In Pursuit of Excellence

https://www.usf.edu/strategic-plan/goals/goal-two.aspx


“..awards need to be part of a wider 

culture in which …excellence is 

valued and supported and where 

…awards play a positive role in 

teaching enhancement and are not 

seen as an isolated management 

tool.”

S E P PA L A &  S M IT H ,  2 0 2 0



From Spark to 
Trajectory

USF was a pioneer in developing 
an institution-wide approach to 
recognize faculty through national 
awards and honors.

Today, the USF Faculty Honors 
program is a key part of USF’s 
overall faculty success initiative, 
and has become a national model 
program.

UNIVERSITY OF SOUTH FLORIDA



Creating a 

Culture of 

Recognition

U N I V E R S I T Y O F  S O U T H  F L O R I D A

Awareness & 
Education

Research & 
Identification

Mentoring

Support

Recognition



Are You 
Kidding?

Who has the time?

UNIVERSITY OF SOUTH FLORIDA



Who, Me?

“The exaggerated 
esteem in which my 
lifework is held makes 
me very ill at ease.

I feel compelled to 
think of myself as a 
voluntary swindler.”

• Albert Einstein



Believe in Yourself

“MOST AWARDS, 

YOU KNOW, 

THEY DON’T GIVE 
YOU UNLESS YOU GO 
AND GET THEM”  

          

BARBRA STREISAND



Am I Really 
Ready for the 
Spotlight?

“We may be afraid that we will 
embarrass ourselves and 
waste our valuable time by 
applying because there's no 
chance we can win. And we 
may worry that if we apply and 
don't win, it will reflect poorly 
on our entire professional 
record and value.

These are falsehoods.”

Science Magazine

https://www.science.org/content/article/if-you-re-hesitant-apply-professional-awards-remember-it-s-worth-putting-yourself


Even If You Don’t Win….

Builds relationships 
with those who 
champion your 
work

Gains exposure for your work 
among those at the top levels of 
your field

Expands your 
academic 
footprint

“Validates your excellence and 
leadership in the minds of members of 
your community, highlights your 
success and accomplishments, builds 
your reputation to key decision-makers 
and potential collaborators, fosters 

networking, and more.”





We Help 
with the 
Heavy 
Lifting



Celebrating Achievement
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The Way 
Forward



Please 
contact us.

USF Faculty Honors:

https://awards.research.usf.edu/

U
N

IV
ER

SIT
Y O

F SO
U

T
H

 FLO
R

ID
A



Central Human Resources

CR EATE D: N OV EM B ER  2 0 2 4

JO N AT H AN CA NA DY

HE AD O F  TA LE NT



CULTURE | WHO ARE WE?



PEOPLE are at the heart of everything we do. 



Tampa St. Pete Sarasota-Manatee Water Street

GEOGRAPHICALLY
DISTRIBUTED



AMERICA’S FASTEST-RISING 
UNIVERSITY



FINDING YOUR WAY



FINDING OTHERS



REQUIRED TRAINING & DOCUMENTS



PERFORMANCE MANAGEMENT 
AND 

TALENT ENABLEMENT



SUMMARY



What questions do you have?



Thank you!



Little Things Make a 
Difference

Angela M. Hill, Pharm.D., CRPh

Professor, Associate Dean of Clinical 
Affairs & Past Chair

Taneja College of Pharmacy

COBA and BESC Member



Little Things that Administrators Can do to 
Acknowledge Faculty and Staff Accomplishments 

• Celebratory breakfasts or lunches 

• Acknowledgement of scholarship during department meetings

• Didactic or experiential workload trade-offs



Little Things that Administrators Can do to 
Acknowledge Faculty and Staff Accomplishments  

• Nominate or award faculty and staff for internal, external,  & 
national awards

• Give personalized notes or gifts

• Professional development funding



Little Things that Administrators Can do to 
Promote Productivity in Faculty and Staff 
• Make sure that ALL faculty have the resources they need to do 

their work.(i.e., space, time, etc.)

• Create bridges or extensions of the faculty to minimize workload 
i.e., post-graduate students, work-study students

• Develop individual relationships with faculty to see what 
motivates them  



  “Celebrating  Excellence”  



2022/2023 Honorees

• Professor Ryan Watson
• Dr Ruthmae Sears
• Ms. Kimberly Brown



2023/2024 Honorees



COBA Team Captains

• Acknowledges faculty and staff at USF Home Games

A few past recipients:
• Dean Kevin B. Sneed
• Dr. Denise Davis-Cotton
• Mr. Darren Gambrell
• Carlos Moriera





Thank you!

Please let us know what you thought of today’s presentation by 

taking the survey at this link:

https://usf.az1.qualtrics.com/jfe/form/SV_88ES2QepGiWa9Ce

https://usf.az1.qualtrics.com/jfe/form/SV_88ES2QepGiWa9Ce
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