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I. SCOPE AND PURPOSE 

 

The University of South Florida System (USF System) is a diverse community that values 

and expects respect and fair treatment of all people. The USF System strives to provide a 

work and study environment for faculty, staff and students that is free from discrimination 

and harassment on the basis of race, color, marital status, sex, religion, national origin, 

disability, age, or genetic information, as provided by law. The USF System protects its 

faculty, staff, and students from discrimination and harassment based on sexual orientation, 

as well as gender identity and expression. The USF System is also committed to the 

employment and advancement of qualified veterans with disabilities and veterans protected 

under the Vietnam Era Veterans’ Readjustment Assistance Act, as amended (VEVRAA).  

 

As part of the effort to maintain an environment that is comfortable for all people and to 

ensure consistency with state and federal laws, the USF System establishes this policy. 

Discrimination, harassment and retaliation are prohibited within the USF System, and 

complaints of such conduct are to be filed with one of the two designated offices within the 

USF System, specifically the Office of Diversity and Equal Opportunity (DEO) or the 

Office of Student Rights and Responsibilities (OSRR or the appropriate Student Affairs 

office at the campus or institution where the discrimination/harassment occurred). The 

designated office will review such complaints and provide appropriate response including 

counseling, mediation, and/or referral for disciplinary action, up to and including 

termination from employment and/or expulsion from the USF System. In addition, DEO and 

OSRR will, as part of their internal processes, report any conduct that may be criminal in 

nature, such as bias-motivated crimes, to the appropriate law enforcement entities as set 

forth in section [IV.B.] below.  

 

Additionally, discriminatory conduct in the form of sexual misconduct/sexual harassment is 

also prohibited. (Please see USF System Policy 0-004, Sexual Misconduct/Sexual 

Harassment (Including Sexual Violence). 
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II. POLICY 

 

IAE adopts USF System Policy #0-007 Diversity and Equal Opportunity: Discrimination 

and Harassment.  

  

Distribution: 

1. IAE Board of Directors 

2. Staff 

 

Policy Owner: This policy was developed by the IAE Executive Director.  Any questions regarding 

this policy should be directed to 813-974-6557. 

 


